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Section 1 General Information


1. Code and Course Title : : IBP 1202 : Principles of Business  

2. Credits : 3 (3-0-6) 

3. Curriculum and Course Category : 
This course of Bachelor of Business Administration, International College, SSRU, is categorized a core courses.

4. Lecturer (s) : 
Dr. Yingsak Vanpetch 
Room Number 401, SSRUIC Building     E-mail:   v.yingsak@gmail.com 

5. Year / Semester 
Year 3 / Semester 2/2018

6. Prerequisite Courses 
Code: IBP 1201 Course Title: Principles of Business

7. Co-requisite Course: 
None 

8. Learning Location 
SSRUIC Building, Nakorn Pathom  Learning Center

9. Last Date for Preparing and Revising this Course: 
7 January 2019 













Section 2 Objectives and Purposes

1. Course Aims 

	At the end of this course, the student will possess a cognitive domain, psychomotor domain, and affective domain in the following areas of performance:

1.1 Identify, list, define key business terminologies, and critical business concepts.
1.2 Familiar with modern financial issues and understanding the principles of accounting, money, banking, investment, and risk management.
1.3 Demonstrate the understanding of marketing mix: product decisions, distribution decisions, promotions decisions, and pricing decisions.
1.4 Know the contemporary business environment and global context of business.
1.5 Demonstrate the ability to explain the important of line and staff in the organizations and how to manage human resources.
1.6 Know the basic information systems and communication technology.
1.7 Recognize and understand business and economic systems as well as the types of business organizations.
1.8 Demonstrate the ability to write a company analysis of a real world situation as an individual project and present it to the class.


2. Objectives for Developing / Revising Course (content / learning process / assessment / 
etc.) 

	None



Section 3 Course Structure

1. Course Description 

The course topics include principles of management planning, organization, motivating, coordinating and controlling in a business environment. Theory of management, study of modern corporate structure, management policies, centralization and decentralization, and line and staff functions will be introduced.


2. Time Length per Semester (Lecture – hours / Practice – hours / Self Study – hours) 

	Lecture
	Practice/
Field Work/Internship
	Self-Study
	Remedial Class


3. Time Length per Week for Individual Academic Consulting and Guidance 
	45 hours 
	
	At least 6 hours per week
	None




Upon Student’s Request or by Appointment

Section 4 Developing Student’s Learning Outcomes

	Learning Standards/Outcomes
	Learning Activities
	Learning Assessment

	1. Ethics and Morals

The ability to deliver or to complete a required task at or the appointed time.

	
(1) Assigning individual and group assignments
(2) Term Paper

	
On-time submission of assignments and their quality


	2. Knowledge 

Understand the class material and be able to apply knowledge in real life.

	
(1) PowerPoint
(2) Problem-Based Learning
(3) Group presentation
(4) Assignments
(5) Term Report
	
(1) Essay Questions
(2) Midterm examination
(3) Final examination
(4) Submittal of Term Report


	3. Cognitive Skills 

Self-study, analyze information and discusses theories with the class

	
(1) Group discussion
(2) Assignment and presentation
(3) Analysis of case studies
	
(1) Class Participation
(2) Demonstration of knowledge synthesis



	4. Interpersonal Skills and 
Responsibilities
Role play
Leadership
Teamwork
Communicative skills
Presentation skills
	
(1) Group Discussion 
(2) Group Presentation

	
(1) Term paper for each group of students 
(2) Presentation of the term paper

	5. Numerical Analysis, 
Communication and Information Technology Skills 

Be able to use comparative analyze, historical-genetic analyze, forecasting
Use of IT skills
	
(1) Assignments that emphasizes on calculation skills
(2) self-research on case study
(3) Presentations 
	
(1) Group projects presentation and evaluations 
(2) Individual tasks
(3) Peer-evaluations








Section 5 Lesson Plan and Assessment

1. Lesson Plan


	Week
	Topic/Outline
	Periods
	Learning Activities and Media
	Lecturer(s)

	1
	Orientation 
Pretest
	3 hours
	Lecture, Class Discussion and Pretest

Teaching Media
PowerPoint Slides
Whiteboard
	Dr. Yingsak Vanpetch

	2
	General Principles in Organization
-Definition
-Significance of organization
-Organization objective
-Types of organization
-OLC
	3 hours
	Lecture, Class Discussion, Team Competition, Case Study

Teaching Media
PowerPoint Slides
Whiteboard
	Dr. Yingsak Vanpetch

	3
	The Principles of Management
-Definition
-Management functions
-Level of management
-Roles of management
-Management types and skills

	3 hours
	Lecture, Class Discussion and Problem-based Learning 

Teaching Media
PowerPoint Slides
Whiteboard
	Dr. Yingsak Vanpetch

	4
	Concepts & Theories in Management
-Management approaches
	3 hours
	Lecture, Class Discussion and Problem-based Learning 

Teaching Media
PowerPoint Slides
Whiteboard
	Dr. Yingsak Vanpetch

	5
	Planning
-Definition
-Types
	3 hours
	Lecture, Class Discussion and Problem-based Learning 

Teaching Media
PowerPoint Slides
Whiteboard
	Dr. Yingsak Vanpetch

	6
	Organizing
-Definition
-Organizing process 
-Organizing tools
-Functional departmentalization
-Delegation
-Job design
	3 hours
	Lecture, Class Discussion, Brainstorming and Presentation 

Teaching Media
PowerPoint Slides
Whiteboard
	Dr. Yingsak Vanpetch

	7
	HRM
-Range of HRM
-Competency

	3 hours
	Lecture, Class Discussion, Brainstorming and Presentation 

Teaching Media
PowerPoint Slides
Whiteboard
	Dr. Yingsak Vanpetch

	8
	Midterm Examination
	3 hours
	
	Dr. Yingsak Vanpetch

	9
	Leading
-Types
-Leaders
-Leadership
	3 hours
	Lecture, Class Discussion and Problem-based Learning 

Teaching Media
PowerPoint Slides
Whiteboard
	Dr. Yingsak Vanpetch

	10
	Leading (continued)
-Leadership theories
-Motivation
-Communication process
	3 hours
	Lecture, Class Discussion and Problem-based Learning 

Teaching Media
PowerPoint Slides
Whiteboard
	Dr. Yingsak Vanpetch

	11
	Controlling
-Definition
-Control cycle
-Types
-BSC


	3 hours
	Lecture, Class Discussion and Problem-based Learning 
[bookmark: _GoBack]
Teaching Media
PowerPoint Slides
Whiteboard 
	Dr. Yingsak Vanpetch

	12
	OD
-Definition
-OD techniques


	3 hours
	Lecture, Class Discussion, Case Study, and Class Exercises

Teaching Media
PowerPoint Slides
    Whiteboard
	Dr. Yingsak Vanpetch

	13
	Management ethics
-Definition
-Ethics levels
-Corporate governance

	3 hours
	Lecture, Class Discussion, Case Study, and Class Exercises

Teaching Media
PowerPoint Slides
Whiteboard
	Dr. Yingsak Vanpetch

	14
	Presentation
	3 hours
	Lecture, Class Discussion, Case Study, and Class Exercises

Teaching Media
PowerPoint Slides
Whiteboard
	Dr. Yingsak Vanpetch

	15
	(Make-up Class)

Study Time
	3 hours
	Study Time
	Dr. Yingsak Vanpetch

	16
	Final Examination 
	3 hours
	
	Dr. Yingsak Vanpetch





2. Learning Assessment Plan


	Learning Outcomes
	Assessment Activities
	Time Schedule
(Week)
	Proportion for Assessment

	· Morals and Ethics
· Interpersonal skills and responsibilities

(1) The ability to deliver or to complete a required task at or the appointed time
(2) The ability to have two responsibilities; they learn for themselves and help group member to learn
	1. Class attendance, class participation, and behavior in class 

2. Class assignments


	All over the semester
	10%



10%




	   
· Knowledge and Cognitive Skills 

(1) The ability to understand business theories and solve case studies 
(2) The ability to analyze and solve real practical problems and issues
(3) Self-studying and sharing information with others
(4) The ability to find original solution and their own method

	
3. Term paper and project presentation 

4. Group Discussion

5. Midterm examination

6. Final examination

	
All over the semester


8

16
	
25%


5%

20%

30%


	
	Total
	100%





3. Grading Criteria

	Letter grades are used for showing the academic standing of all students with the following meanings and values.

	Student’s Score (%)
	Grade
	Meaning
	Point Value

	86 -100
	A
	Excellent
	4.00

	82 - 85
	A-
	Almost Excellent
	3.75

	78 -81
	B+
	Very Good
	3.50

	74 - 77
	B
	Good
	3.00

	70 - 73
	B-
	Fairly Good
	2.75

	66 - 69
	C+
	Fair
	2.50

	62 - 65
	C
	Satisfactory
	2.00

	58 – 61
	C-
	Minimum Satisfactory
	1.75

	54 – 57
	D+
	Almost Poor
	1.50

	50 - 53
	D
	Poor
	1.00

	46 - 49
	D-
	Below Poor
	0.75

	0 – 45
	F
	Failure
	0

	
	I
	Incomplete
	

	
	W
	Withdrawal with Permission
	







Section 6 Learning and Teaching Resources

1. Textbook and Main Documents 

Charles W. L. Hill, Steven L. Mcshane (2013). Principles of Management (international ed.). McGraw-Hill
Michael Armstrong (2012). A Handbook of Management Techniques (5th ed.). Kogan



Section 7 Course Evaluation and Revising

1. Strategies for Course Evaluation by Students 
Obtain comprehensive evaluation of the quality of faculty member’s teaching.  Allow student to rate the performance and feedbacks

 
2. Strategies for Course Evaluation by Lecturer 
Obtain evaluation data and faculty’s performance rating from colleagues and department chair

3. Teaching Revision 

Re-evaluate teaching techniques at the end of academic semester and conduct any necessary research to revise teaching techniques

4. Feedback for Achievement Standards 

International College Administrator Committee monitors the assessment process and grading

5. Methodology and Planning for Course Review and Improvement 

At the end of each semester, review all teaching materials, feedbacks and reviews, facilitate teaching technique revision and implement the revision to enhance the achievement of the course.
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